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POON Chin Hung Almon Solicitor/.P. 735 /& 58 ##tn/ K Fop+

EDUCATION:

LL.B.(Hons.)(Lond.);

LL.M.(Commercial Law) University of Northumbria;

Pg. Dip. CLMA (Construction Law, Mediation & Arbitration) (HKU),

QUALIFICATION:

Solicitor, High Court of the HKSAR;

Advocate and Solicitor, Supreme Court of Republic of Singapore;

Hong Kong International Arbitration Centre, Accredited Mediator (General) (2003);
The Law Society of Hong Kong, Accredited General Mediator (2009);

Guangzhou Arbitration Commission, Arbitrator;

China-Appointed Attesting Officer;

Chartered Institute of Arbitration, Member.

PRESENT POSITION:

Principal

NAME OF FIRM:
Almon C H Poon & Co.

ADDRESS:
Unit C, I* Floor, Koon Hing Building, 28-38 Heung Sze Wui Road, Tuen Mun, N. T., Hong Kong.

TEL. FAX AND E-MAIL:
Tel: 2451 0077 Fax: 2452 0033 e-mail: poon@1083.com

YEAR OF BIRTH : 1953

LANGUAGES:
Fluent in Cantonese, Putonghua (Mandarin) and English
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MEDIATION TRAINING:
27/2/2002— 40 hours: The Accord Group as part of the course for Pg.Dip. (Construction Law,

3/3/2002

26/4/2005
28/5/2005
14/1/2006
23/3/2006

23/10/2006
27/3/2007

Mediation and Arbitration) by SPACE, University of HK.
ADR for Construction and its practical application by HKIArb.
Dooley v NIPEC Mock Mediation by Global Mediation Services Ltd.
Multi Party International Mediation-Baggage Blues by CIArb. (East Asia Branch).

Learning from the UK experience: The use of mediation in commercial disputes
by HK Mediation Council, HKIAC.,

Mediation Agreements on Matrimonial Matters by HK Mediation Council, HKIAC.
Sharing of Mediation Experience by HK Mediation Council, HKIAC.

MEDIATION EXPERIENCE (as a mediator, trainer, coach):
[¥ 555865  FHEAERFSAR TN ESEARRRZER]

2003-2008 Mediator in 8 cases.

22/11/2003 Coach for Mediation Training Course for Office of the Ombudsman by Hong Kong
Mediation Council.

25/10/2008 Coach and Assessor for an LL.M. course by University of Hong Kong.

26/4/2009  Coach for David Newton’s Mediation Course by SPACE, University of Hong
Kong.

15/5/2009  Coach for Commercial Dispute Mediation Training Course/Personal Injury
Mediation Training Course (Module 2) by Hong Kong Academy of Law.

29/5/2009  Coach for Mediation Practice Session by Hong Kong Academy of Law.

6/6/2009 Coach for Mediation Practice Session by Hong Kong Academy of Law.

CAREER:

8/2008 — today Principal, Almon C H Poon & Co.

1272001 — 8/2008  Consultant, Wong & Poon, Solicitors

3/2000 — 12/2001  Consultant, Wong & Fok, Solicitors

4/1999 - 3/2000 Consultant, Norman M.K.. Yeung & Co., Solicitors

12/1998 — 3/1999  Consultant, Emersons, Solicitors

6/1991 — 9/1996 Senior partner, Almon C H Poon & Co., Solicitors
4/1995—-11/1998  Consultant, Ho & Chan, Solicitors

7/1986 — 8/1991 Trainee Solicitor and then Solicitor, Ho & Chan, Solicitors
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OTHER RELEVANT EXPERIENCE:

Since 2008 Urban Renewal Authority, Non-executive Director

TEERE FPITEF

Since 2005 Antiquities Advisory Board, Member
THhEREAYT £B

2003 — 2009  Administrative Appeals Board, Member
mabREAE 28

1998 — 2006  Air Transport Licensing Authority, Member
TERRBE ZE

1998 —-2004  Town Planning Board, Member
WTHRENZEE® ZB

1998 - 2001  Drainage Appeal Board Panel, Deputy Chairman
RELRERE SER

1997 -2001  Security and Guarding Services Industry Authority, Member
REREMETHELEEST £E

1996 —~2002  Transport Advisory Committee, Member
XEBHEAT %R

1991 -2003  Standing Committee on Disciplined Services Salaries and Conditions of
Service, Member

HENBHERBRBEFFHEES %8

Mr. Almon Poon became an Accredited Mediator (General) of the Hong Kong International
Arbitration Centre in January 2003. Apart from acting as mediator both in Hong Kong and the
mainland China, he has also applied his negotiations skills in helping clients to close deals and
settle disputes in construction contracts. In his long-standing public services, he frequently
engages in balancing conflicting interests and coaxing compromises between parties of
complicated background, for example, resolving the differences between police constables and
their management and the administration over the question of salaries and conditions of
services, in the light of the potential ramifications on the public revenue, as well as officers of
similar ranks in other disciplined services.

BRARER 2003 £ | ARAFBARH AT C2RTEEAMAHAFEH) BT
AEBETANLBERRES  LBRABNET  FHELREESOEAMHRE
Mk ERRMOARRG T > EEHERT RN ST FEAHBERRIAR
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